insisted that unless employees sign a ‘good
conduct’ certificate the workers will not be allowed
to enter the factory for work. A section of the
workers were willing to sign but the other refused
to do so and dubbed the management as indulging
in unfair labour practices.

Questions :

(2) Did the management resort to unfair labour
practices? Explain. ,

(b) What 1is your perception about the
managements attitude towards recognition
of union?

(¢) Is this a case of strike or lock-out? Explain.

(d) Is the management right in insisting on
'good conduct' certificate? Are the workers
right in protesting against their signing a
'good conduct' certificate as a prerequisite for
entering factory premises for work?
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M.B.A. DEGREE EXAMINATION,
DECEMBER 2014/JANUARY 2015.

Third Semester
HRM
EMPLOYEE LEGISLATION
(2012 — 13 Batch Onwards)
Time : Three hours Maximum : 100 marks

PART A — (5 x 6 = 30 marks)
Answer any FIVE questions out of the following.

1. Define Strike. When strikes and lock-outs are
illegal under Industrial Disputes Act 19477

2. Examine the main provisions of the Shops and
Establishment act 1947.

3. Explain about the benefits given in Maternity
Benefit Act.

4. What are the duties and liabilities of Registered
Trade Union?

5. State the provisions relating to ‘Health and
Welfare of the Workers' under the Factories
Act, 1948.
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